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EXECUTIVE SUMMARY 
 
Stage One of the Employment Land Review 

• Stage one of the Employment Land Review (ELR) identifies a gross supply 
(including residual allocations) of 126.25ha of employment land and a net 
supply of 111.58ha (minus employment land losses) as at 1st April 2008. 

 
• These figures updated to 1st April 2010 identify a gross supply of 116.01 ha of 

employment land and a net supply of 99.19ha (minus employment land 
losses) as at 1st April 2010. 

 
Stage Two of the Employment Land Review 

• Stage two of the ELR attempts to rationalise the employment land provision 
provided for the District in Policy HMA13 of the Secretary of State’s Proposed 
Modifications to the now revoked draft Regional Spatial Strategy (RSS), and 
apply that rationale to local conditions, thereby creating a more robust picture 
of future land requirements. 

 
• Stage two of the ELR identifies that employment land allocations in the LDF 

Core Strategy totalling 43 ha (for period 2006-2026) will NOT be sufficient to 
meet the requirements for employment land in the District over the next 20 
years, there is a need/demand for approximately 104 hectares of employment 
land in South Somerset to 2026.  

 
Stage Three of the Employment Land Review 

• This, the third stage of South Somerset District Council’s Employment Land 
Review (ELR), brings together the conclusions of Stages One and Two to 
provide a picture of future employment land requirements for the District’s 
main settlements.  The figure of 104 hectares (identified in Stage Two of the 
ELR) is refined and the final requirement, which features in the Core Strategy, 
takes into account future housing growth, and qualitative factors such as 
geography, the type of employment land available and required in each 
settlement, and finally the views of the Town and Parish Councils.  The figure 
increases from 104 hectares to 107.43 hectares.  

 
• Stage three concludes with the need to deliver the following levels of 

employment land in each Settlement: 
o Yeovil -    51ha 
o Chard -    13ha 
o Crewkerne -    10.53ha 
o Ilminster -    19.4ha 
o Wincanton -    1.5ha 
o Somerton -    1.0ha 
o Langport/Huish Episcopi - 1.5ha 
o Castle Cary/Ansford - 3.0ha 
o Ilchester -   1.0ha 
o South Petherton -  1.0ha * already provided at Lopen Head  

 Nurseries 
o Martock -   1.0ha 
o Bruton -   1.0ha 
o Milborne Port -  2.0ha 
o Stoke Sub Hamdon -  0.5ha 
o Total -    107.43ha 
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1.0 INTRODUCTION AND METHODOLOGY 
 
As stated in Stages One and Two of the South Somerset Employment Land Review 
(ELR), an ELR helps Local Planning Authorities and their partners to assess the 
demand for and supply of land for employment.   It is an integral part of the 
preparation of the Local Development Framework (LDF), as it will inform future 
employment land allocations and the development management process. 
 
Objectives and Overall Approach 
The ELR Guidance Note recommends a three-staged approach to undertaking an 
ELR.   
 
Figure 1.1: Three-Stage Process for Employment Land Reviews (ODPM, 2004) 
 

Stage 1 
Taking Stock of 
the Existing 
Situation 

 
Stage 2 
Creating a 
Picture of 
Future 
Requirements 

 

Stage 3 
Identifying a 
New Portfolio 
of Sites 

 
   

 
 

Policy Development, Monitoring and Review 
 
 
Stage One of the Employment Land Review 
Stage One of the SSDC ELR identifies a gross supply (i.e. ignoring the projected loss 
of employment land to alternative uses, as detailed below) of 126.25ha of 
employment land as at 1st April 2008 1 (see Figure 1.2 below) which when measured 
against the now revoked draft Regional Spatial Strategy (RSS) requirement of 43ha 
appears to be more than adequate.  However, this is prior to a detailed assessment 
of need, which has been undertaken in Stage Two of the ELR. 
 
Figure 1.2: Total Employment Land Supply in Relation to the Emerging RSS as at 1st 
April 2008   
 

Residual Allocations  73.22
Supply as at 1st April 2008 
Completions (1st April 2006 - 31st March 2008)  15.63
Under Construction (as at 31st March 2008) 1.22
Outstanding Planning Permission (as at 31st March 2008)  
(comprising Outline permissions and Full permissions) 

18.95

Lapsed Planning Permission (as at 31st March 2008) 17.23
Gross Supply as at 1st April 2008 
Including residual saved allocations (73.22)  

53.03ha
126.25ha

 
Minus losses 
Employment land lost to other uses (1st April 2006 - 31st March 
2008) 

6.38

Employment land likely to be lost to other uses (as at 31st March 
2008) 

8.29

Net supply 
Including residual allocations (73.22) 

38.36ha
111.58ha

 

                                                      
1 This figure includes 73.22ha of residual Local Plan allocations, and does not take into account losses of employment land.  

  
 

4



South Somerset District Council Employment Land Review 

 
 
Time has lapsed since undertaking Stage One of the ELR and now to bring the 
figures up-to-date, Figure 1.2 is reproduced below with the updated supply figures as 
at 1st April 2010.  As of 1st April 2010 the District has a gross supply of 116.01. 
 
In terms of losses,  
 
Figure 1.3: Total Employment Land Supply in Relation to the Emerging RSS as at 1st 
April 2010   
 

Residual Allocations  68.06
Supply as at 1st April 2010 
Completions (1st April 2006 - 31st March 2010)  16.69
Under Construction (as at 31st March 2010) 0.91
Outstanding Planning Permission (as at 31st March 2010)  
(comprising Outline permissions and Full permissions) 

18.07

Lapsed Planning Permission (as at 31st March 2010) 12.28
Gross Supply as at 1st April 2010 
Including residual saved allocations (61.46)  

47.95
116.01

 
Minus losses 
Employment land lost to other uses (1st April 2006 - 31st March 
2010) 

10.14

Employment land likely to be lost to other uses (as at 31st March 
2010) 

6.68

Net supply 
Including residual allocations (68.06) 

31.13
99.19

 
 
Stage Two of the Employment Land Review 
Stage Two identifies a need/demand for up to 104 hectares of employment land in 
South Somerset to 2026.  This is broken down into a need/demand for up to 41 
hectares in Yeovil and up to 64 hectares for the rest of the District.2
 
Stage Three 
The objective of stage three is to bring together the supply and demand by 
settlement and establish the extent of any gaps in provision of employment land.  
This is achieved by assessing both demand and supply elements and identifying how 
these can be met by the existing supply and by Saved Local Plan allocations.  The 
outcome of this stage will be a portfolio of Saved Local Plan sites that will meet local 
and strategic planning objectives while serving the requirements of businesses and 
developers, and the identification of an amount, if any, of additional land to be 
delivered through the development management process for each Market Town and 
Rural Centre. 
 
Methodology 
The methodology is simple in that the assessment brings together the following 
factors to make an informed decision over the amount of land required in each 
settlement: 
 
• The supply and demand figures (derived from Stage 1 & 2 of the ELR) are 

considered to assess whether quantitatively there is sufficient land to meet 
demand and whether this is the of right type and in the right location and if it will 
be available at the right time in each settlement.   

                                                      
2 It must be noted that the highest figure for each assessment has been taken, to ensure that there is sufficient land to 
encourage economic development, and therefore as four assessments were used, the two highest figures do not add up to the 
district-wide total as the range of figures are not comparable.   
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• Using the following calculation, the amount of land required to meet the growing 

population in that settlement over the plan period is established: 
 
Stage 1 - Establish Increased Population: new houses to be delivered x 2.12 (2.12 is the 
average household occupancy at the end of the Plan period.  Declining from 2.36 to 2.12.  
Taken from South Somerset Settlement Role and Function Study, Baker Associates, April 
2009). 

Stage 2 - Establish % of Increased Population that will be Economically Active: figures 
are by settlement (taken from South Somerset Settlement Role and Function Study, Baker 
Associates, April 2009). 

Stage 3 - Establish % of Economically Active People in B Uses: 61% - District wide figure 
(taken from now revoked Draft RSS). 
 

Stage 4 - Establish % of Economically Active people in B1, B2 and B8 uses: The 
General Uses Classes Order defines traditional types of employment as ‘B Uses’ and these 
are broken down into B1= offices, B2= general industry and B8= warehousing.  The 
percentages of people expected to work in each type of B use is taken from Stage 2 of the 
ELR, and is based on the average number of employees in each use class at present. 
 

Stage 5 – Establish the land required using Mid Point Ratio – This translates floorspace 
into land requirements using a plot ratio of floorspace to land, see Stage 2 of ELR for full 
details.  
 
• Local evidence of need derived from the Core Strategy Town and Parish Council 

cluster workshops, discussions with property consultants/agents and consultation 
with local businesses has been considered. 

 
The outcome is an assessment of existing supply, and a suggested figure for future 
need, which includes the identification of any additional land required over the plan 
period (2006-2026).  The resultant figures feature in the Draft Core Strategy 
(incorporating Preferred Options) as Policy SS5 Delivering New Employment Land.   
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2.0  ASSESSMENT OF THE EMPLOYMENT LAND 
 REQUIRED IN EACH SETTLEMENT 
 
Using the methodology identified in section 1.0 an assessment of each settlement 
follows: 
 
Yeovil 
Settlement Summary 
Yeovil is an important employment centre, with an employment density of 1.40 (no of 
jobs to economically active population)3.  The town has a relatively high level of self-
containment (74.5%)4 although as expected given its role and function, there is 
notable in-commuting from the surrounding area. 
 
The Core Strategy identifies a need for 8,200 homes in Yeovil to 2026, of which 
3,700 would be in an Eco extension.   
 
Economically, the strategic emphasis for Yeovil is to diversify the town’s economy.  In 
terms of job creation, the now revoked draft RSS identified that planning for 
employment should provide for around 9,100 jobs in the Yeovil Travel To Work Area 
including the provision of around 43ha of employment land.  Stage Two of the ELR 
has examined in detail and discounted the draft RSS figures, please refer to Stage 
Two of the ELR for further details.  
 
Employment Land Supply (as at 1st April 2010) 
Yeovil has approximately 40 hectares gross supply of employment land. 
 
Employment land supply5  (2010 figures) 
Comprising:         
 Completions 06/10:       2.76 
 Under Construction:        0.65 

 Commitments:      11.21 
 Saved Local Plan Allocations:   21.08  
 Vacant Land:         4.43  
Total Gross Employment Land Supply =                              40.13 
 
Review of Supply  
Completions: 
Between 1st April 2006 and 31st March 2010, 2.76 hectares of employment land has 
been completed. 
 
Commitments and Land Under Construction: 
Approximately 11 hectares of land has planning permission for employment use, and 
a further 0.65 hectares of land was under construction as at 31st March 2010. 
 
                                                      
3 Baker Associates Settlement Role & Function Study, April 2009 
4 Baker Associates Settlement Role & Function Study, April 2009 states that District average is 51.3% and settlements with a 
figure above this clearly have a stronger employment role in the sense that they provide greater opportunities for people to live 
and work in close proximity. 
5 Employment land supply is made up of completions (1st April 2006 - 31st March 2010), land 
under construction (as at 31st March 2010), commitments (land with planning permission, but 
not started), residual allocations (saved from the Local Plan) and vacant land (land previously 
with planning permission for employment, but permission has not been implemented and has 
expired).    
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Saved Local Plan Allocations: 
Saved Local Plan allocations account for a large portion of the supply in Yeovil, and 
these need to be reviewed. 
 
Land off Bunford Lane, Yeovil (ME/WECO/1) is identified in Stage 1 of the ELR as a 
high quality, strategic site.  The largest allocation in Yeovil, it received planning 
permission in principle for B1 office and industrial use buildings on 5th August 2009.  
Permission was awarded for approximately 20 hectares of land, the net developable 
area for employment land being approximately 11.5 hectares, which according to the 
applicant could employ between 4-5,000 people.   
 
Lufton Key Site (KS/BRYM/1) is proposed as a comprehensive scheme with a 
package of land uses required to achieve a balanced development, including 4.7 
hectares of land for employment.  A planning permission was awarded for 4.8 
hectares of land to be used as an extension to a B1, B2 and B8 Business Park on the 
15th March 2010.  As the land was awarded planning permission on 15th March 2010 
it still features in the ‘Saved Local Plan Allocations’ section although at present it is 
under construction. 
 
Part of ME/YEOV/5 - Higher Farm Trading Estate (1.5 hectares) is in low intensity 
use, and the allocation is seeking a more intensive operation, and the remaining 
allocations in Yeovil (ME/YEOV/6 & ME/YEOV/7 - Buckland Road, Pen Mill Trading 
Estate) are small sites (0.43 hectares in total) on an existing trading estate, some of 
which are in employment use.  The sites were included as part of the Strategic 
Housing Land Availability Assessment (SHLAA) and neither were considered to be 
suitable, available or viable for housing development.  It is suggested that these 
allocations not be saved, and that their future development will be guided by 
appropriate Development Management policies. 
  
Lapsed Consents:  
These have not been reviewed and will be as a priority in the review of the ELR. 
 
Reviewed supply: 
Following the above review, Yeovil’s supply of employment land stands at a figure of 
38.02 hectares, which accounts for the de-allocation of 1.93 hectares of land, cited 
above. 
 
Total Reviewed Gross Employment Land Supply =  (38.20) 
 
Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR identified a need for up to 41 hectares of employment land in 
Yeovil SSCT.   
 
Employment land calculations for household growth over the plan period, which when 
converted into workforce estimates and then into land requirements for traditional B1, 
B2 & B8 uses generates a need for 28 hectares of employment land for Yeovil’s 
existing urban area, which is set to grow by 4,500 houses over the plan period - 
3,725 existing commitments and 775 through the Core Strategy (see Appendix 2 for 
calculations).   
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Yeovil Urban Extension - Eco Town Principles   
Yeovil’s 3,7 00-home urban extension will follow Eco Town principles, meaning that 
the development will comprise much higher, minimum standards than would normally 
be required.   
 
In terms of employment land, assuming that sufficient land were to be provided for all 
those economically active residents in B use employment, within the urban 
extension, then approximately 23 hectares of employment land would need to be 
provided (see Appendix 2 for calculations).   
 
The justification for a high level of employment land provision is, that as a driver of 
change, the urban extension needs to act as an exemplar and given the District 
Council’s sustainability aspirations for the urban extension, it is important to ensure 
that there is sufficient employment land for those persons living in the urban 
extension, to encourage them to live and work in close proximity should they so 
desire.  The planning process can only provide the land for a place designed along 
eco-town standards but sustainable living is about encouraging a shift in lifestyle for 
those who choose it and thus it is necessary to provide employment opportunities for 
people who want to live more sustainably. 
 
Employment Land Requirement (2006-2026) 
Combining the requirement for the existing urban area and urban extension 
generates a need for 51 hectares of employment land. 
 
The urban extension, as explained above, will comprise much higher, minimum 
employment land standards than would normally be required and therefore the 23 
hectares of employment land required for the urban extension will need to be 
provided as part of the extension and cannot be provided elsewhere in Yeovil. 
 
In addition to the urban extension requirement, 28 hectares of land is required for the 
rest of Yeovil.  There is currently a supply of approximately 38 hectares in Yeovil, an 
oversupply of 10 hectares of land for the LDF period up to 2026.   
 
Recommend: The Core Strategy should deliver 51 hectares of 
employment land in Yeovil, 28 hectares within the existing urban frame 
and 23 hectares in the urban extension.
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Ansford & Castle Cary  
Settlement Summary: 
The combined settlements of Ansford and Castle Cary have a population of 3,050 
(2001 census) making it the 10th largest settlement in South Somerset.  The nearest 
significant settlements are Bruton 4 miles to the northeast, Wincanton 5 miles to the 
southwest and Shepton Mallet 8 miles to the north. The isolated nature of the town 
and its largely rural surroundings mean that its serves a more strategic service role 
than its population would usually demand. 
 
The 2001 census confirms that half the population is economically active mostly 
mirroring the towns 1,100 jobs.  The town’s major employers are based on the 
Torbay Road Industrial estate and include Centuar Services, Royal Canin and Snell 
2000 Ltd.  Travel to work data shows that 54% of the population out-commute and 
that this is principally to Yeovil, Wincanton and Bruton. 
 
Quantitative Employment Land Supply (as at 1st April 2010) 
Ansford & Castle Cary has a supply of 10.09 hectares employment land. 
 
Employment land supply 
Comprising:   
 Completions 06/10:     9.26 
 U/C:        0.00 
 Commitments:      0.29 
 Allocated:      0.54 
 Lapsed:       0.00 
Total Gross Employment Land Supply = 10.09 
 
Review of Supply  
Completions: 
Between 1st April 2006 and 31st March 2010, 9.26 hectares of employment land has 
been completed, this is an unusually high figure and is so because of the 
development of the Royal Canin pet food factory, which accounted for 8.2 hectares of 
land. 
 
Commitments and Land Under Construction: 
Approximately 0.29 hectares of land has planning permission for employment use, 
there is no employment land under construction. 
 
Saved Local Plan Allocations: 
There is a residual element remaining of saved Local Plan allocation ME/CACA/s(i) 
which is on Torbay Road. 
 
Lapsed Consents: 
There are no lapsed permissions. 
 
Reviewed supply: 
The completion of the Royal Canin pet food factory has inflated the supply, it is a one 
off development and in reality whilst the site is large the ratio of workers to gross 
floorspace is currently low.  Any future development at the plant may increase this 
ratio.  There is no change in the supply following the review.   
 
Total Reviewed Gross Employment Land Supply = 10.09ha 
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Loss of Employment Land: 
Between 1st April 2006 and 31st March 2010, 0.10 hectares of employment land has 
been lost to other uses, and 1.52 hectares of employment land has been granted 
permission to change to another use (as at 31st March 2010).  These losses need to 
be taken into account and additional land should be deliver, probably through the 
development management process to account for future losses such as these over 
the plan period - see Appendix 2 for loss of employment land allowances 
 
Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
Ansford & Castle Cary, instead it provided a figure for Yeovil SSCT and the Rest-of-
the-District, Ansford & Castle Cary’s, need was included in that Rest-of-the-District 
figure, which was up to 64 hectares.   
 
The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in Ansford & Castle Cary: 
• Household growth over the plan period, 
• Ansford & Castle Cary Town Council feedback (July 2010)6, and 
• Property agent’s feedback (June 2009).7 
 
Household Growth Over the Plan Period:     
Ansford & Castle Cary, is set to grow by 500 houses over the plan period.  
Converting housing growth into workforce estimates and then into land requirements 
for traditional B1, B2 & B8 uses generates a need for 2.86 hectares employment land 
(see Appendix 1 for calculations). 
 
Ansford & Castle Cary Town Council Comments:  
Through the Core Strategy Cluster Workshop consultation, the Town Council 
expressed a desire for additional light industrial land.  They made a case for 
additional land based on the Royal Canin pet food factory planning permission, this 
site is in the region of circa 8.2 hectares whilst the actual floorspace of the building is 
only 12,835 sq m, demonstrating that the land has not been built to its maximum 
capacity.  On this basis there is a need for some more small-scale general 
employment land to provide for choice and aid self-containment.  It was agreed that 3 
hectares of land would meet local needs. 
 
SSDC’s Retained Property Consultant (for the ELR)8: 
 “In respect of Ansford/Castle Cary, it is considered that there is little 
commercial demand as such for additional employment land to justify a specific 
allocation or sterilise land that may otherwise be better used for local needs, i.e. 
housing, affordable housing, community use, etc. 
 
It is considered that future demand/need for employment space, resulting in a need 
for additional employment land, would be more appropriately met through exception 
policies and dealt with on a case-by-case basis.” 
 

                                                      
6 The District Council undertook workshops with all the Town and Parish councils throughout July 2010, and the views 
emerging from those workshops fed into this report. 
7A questionnaire was undertaken in June 2009 to establish property agent’s views on the employment land market.  
Additionally, the Property Workspace study which is covered elsewhere did not deal with Castle Cary specifically, the data for 
Castle Cary was merged with data for other settlements in the ‘Smaller Settlements & Rural Areas’ section, and therefore is not 
referred to. 
8 Stages One and Two of the ELR were produced in conjunction with BNP Paribas Real Estate, their consultant was retained to 
advise SSDC on issues of need for Stage Three of the ELR. 
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In summary, the comments suggest that there is no need for specific employment 
land allocations in Ansford and Castle Cary and that the development management 
process should be able to deliver any land that is required.  
 
Commercial Property Agents:    
The consensus is that there has been in the past and continues, since the 
development of the pet food factory, very little demand for employment land in 
Ansford and Castle Cary.  It was also noted that the residual employment allocation 
should be sufficient. 
 
Employment Land Requirement (2006-2026)
For 500 dwellings there is a need for 2.86 hectares of employment land, on paper 
taking into account existing employment provision within the plan period, there is an 
oversupply of land, but in reality taking into account the Royal Canin pet food factory, 
to address the low building to land ratio, there is a need for some more small-scale 
general employment land to provide for choice and aid self-containment. 
 
Recommend: Deliver in addition to existing supply at least 3 hectares of 
additional employment land in and around Castle Cary.  This will meet 
local needs and as it is not a strategic issue, any land should be 
adequately delivered through the Development Management process. 
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Chard 
Settlement Summary: 
Chard is a Market Town, and from an economic perspective is the second largest 
employment area in the District.  It performs a strong employment role, attracting 
workers from other parts of the District.  Chard has the second highest level of self-
containment in the District and has a good balance between jobs and economically 
active people.  
 
Chard like other settlements in the District is identified as a vulnerable settlement in 
terms of future employment prospects as 42% of residents employed in 
manufacturing industries, which are set to decline in the future. 
 
A key project is in progress to regenerate Chard. The comprehensive 
development takes forward the Chard Vision and includes amongst other things, 
Town Centre regeneration, employment provision and housing growth.  The 
spatial elements of the regeneration framework are being reflected in the Core 
Strategy. 

The Chard Vision is based on three aims, each of which represents something 
that the people of Chard feel is important for the town to achieve in order to 
create a better future for the people who live and work there.  Economically, the 
aim is for Chard to build on its long tradition of innovation and manufacturing 
excellence and this should be supported by the Core Strategy with the deliver of 
sufficient employment land. 

Employment Land Supply (as at 1st April 2010) 
 
Employment land supply 
Comprising: update 2010 figures 
 Completions 06/10:     0.63 
 U/C:        0.0 
 Commitments:      0.0 
 Saved Local Plan Allocations:   15.50 
 Lapsed:       2.76 
Total Gross Employment Land Supply = 18.89 
 
Review of Supply  
Completions: 
Between 1st April 2006 and 31st March 2010, 0.63 hectares of employment land has 
been completed. 
 
Commitments and Land Under Construction: 
There is no land with planning permission or under construction as at 31st March 
2010. 
 
Saved Local Plan Allocations: 
Stage 1 of the SSDC ELR highlighted that Chard Key Site (KS/CHAR/1) (13 
hectares) had major infrastructure requirements and fragmented land ownership 
which had inhibited development.  Since publication of Stage 1, work has 
progressed on the Chard Regeneration Framework led by the Chard Vision, and 
solutions are coming forward which will lead to the development of the site.  
Work undertaken by LDA Design identifies up to 14 hectares of employment land 
during the Core Strategy Plan Period (to 2026) and the development of the Key 
Site will be part of this. 
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Allocation ME/CHAR/6 (2.5 hectares), North of Millfield was allocated in the 
Chard and Ilminster Local Plan which was adopted in 1995, some 15 years ago.  
The site was included in the SHLAA because of the length of time it has been 
allocated without being developed and it is considered to be suitable, available 
and viable for residential development over the next 6-10 years.  The Chard 
Regeneration Framework identifies the site as an area of green/open space and 
consequently on the basis of the above, on balance, the site should no longer be 
saved for employment use. 
 
Lapsed Consents:  
These have not been reviewed and will be as a priority in the review of the ELR. 
  
Reviewed supply: 
Following the above review, Chard’s supply of employment land stands at a figure of 
16.39 hectares.  
 
Total Reviewed Gross Employment Land Supply as at 1st April 2010 = 
16.39 
 
Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
Chard, instead it provided a figure for Yeovil SSCT and the Rest-of-the-District, 
Chard’s need was included in that Rest-of-the-District figure, which was up to 64 
hectares.   
 
The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in Chard: 
• Household growth over the plan period, 
• Chard Town Council feedback (July 2010), 
• Property Workspace study (March 2008); and 
• Property agent’s feedback (June 2009). 
 
Chard Regeneration Plan  
Through the Chard Regeneration Framework and the Draft Core Strategy, the 
settlement is set to grow by 2191 houses over the plan period, with an additional 
1016 houses post plan period.  Converting the housing growth for the plan period into 
workforce estimates and then into land requirements for traditional B1, B2 & B8 uses, 
generates a need for 12.5 hectares employment land during the plan period and 6 
hectares post 2026 (see Appendix 1 for calculations). 
 
Chard Town Council Comments:       
Through the Chard Vision and Regeneration Framework, Chard Town Council have 
accepted that 13 hectares of employment land would be sufficient for Chard over the 
plan period. 
 
Property Workspace study:        
The Property Workspace study identifies a demand for up to 2 hectares of 
employment land over the plan period.  The figure is factored up by 4 to give a 
projection over the 20yr period, resulting in a demand for up to 8 hectares of 
employment land.  (This follows the methodology in Stage 2 of the ELR).   
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SSDC’s Retained Property Consultant:  

“Demand for land within Chard is primarily from the local market, although 
with land values at between £300,000 to £500,000 per hectare, it is competitive to 
the larger centres. There is a hub of well-established local manufacturing and food 
processing industries, although recent times have seen some of the older businesses 
decline, i.e. Oscar Mayer, in turn releasing older buildings into the market and 
creating opportunities for redevelopment/consolidation. 
 
There is some pent up demand for new premises within the immediate area to meet 
the needs for general employment use, with few immediate opportunities to satisfy 
these requirements. Delays in respect of the Chard Key Sites are not helping this 
matter either. Similarly, planning and design restrictions in respect of Plot 1 at Chard 
Business Park, due to its prominence and gateway location, constrains the ability of 
this site to meet much of this design, being from principally traditional manufacturing 
businesses.  
 
At present, therefore, there is a probable immediate need for around 3 hectares of 
general employment land to meet local business demand, with ongoing demand 
requiring a rolling supply of around 1.5 to 2 hectares thereafter.” 
 
In summary, these comments illustrate that the 15.5 hectares of (saved) allocated 
employment land in Chard is sufficient to meet demand from the market, but that 
there is an immediate need for land, and if the saved allocations do not deliver land 
immediately, then there is a shortage of land in the short-term that will stifle business 
development and this needs to be addressed.   
 
Commercial Property Agents:    
The consensus is that the Saved Local Plan allocations are sufficient to meet the 
existing needs of businesses in Chard.  It was noted that demand is for small & start-
up businesses. 
 
Loss of Employment Land
Between 1st April 2006 and 31st March 2010, 0.85 hectares of employment land has 
been lost to other uses, in addition 0.79 hectares of employment land that has been 
granted permission to change to another use (as at 31st March 2010).  These losses 
need to be taken into account and additional land should be delivered, probably 
through the development management process to account for future losses such as 
these over the plan period - see Appendix 2 for loss of employment land allowances.  
 
Employment Land Requirement (2006-2026) 
The District Council’s retained property consultant suggests that there is a need for 
15.5 hectares of employment land in Chard over the plan period. 
 
There is a gross supply of almost 16.5 hectares of employment land, which comes 
from the saved Local Plan allocation and lapsed consents.  There is no land with 
planning permission or under construction at the current time.  Mathematically, there 
is sufficient supply in Chard but looking in further detail, 13 hectares of supply comes 
from the Saved Local Plan allocation, and whilst the Chard Regeneration Plan 
identifies the delivery of this employment land in the plan period, it is unlikely, given 
the planning processes required to bring the site forward that this land will be 
delivered in the short-term.  Chard requires the early delivery of some employment 
land and if this cannot be achieved through the Chard Regeneration Framework, or 
delivery of vacant sites, the town will require additional land to provide for the short-
term, to ensure a range and choice of sites are available.   
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It is suggested that any additional general employment land for immediate use, 
comes forward through the development management process. 
 
Recommend:  
The Core Strategy will need to deliver 13 hectares of employment land in 
and around Chard.  Saved Local Plan allocation KS/CHAR/1 should 
continue to be saved until formally incorporated into the Core Strategy 
land allocation for Chard. 
 
There is sufficient employment land in Chard to cater for the identified 
need over the Plan period.  However due to the phasing requirements of 
the proposed Chard allocation, the needs of the immediate market 
cannot be met, this should not prevent further land coming forward, 
especially in the short term and this can be delivered through the 
Development Management process. 
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Crewkerne 
Settlement Summary: 
Crewkerne is a Market Town, and from an economic perspective provides 2,500 jobs 
which accounts for 3.9% of all employment across the District, this is significantly 
less than Yeovil (30,100 & 47.4% respectively).  Crewkerne, however, is identified as 
one of the nine settlements across the District, which collectively account for 77% of 
all job provision and it therefore displays a strong employment role relative to other 
settlements. 
 
Crewkerne is currently viewed as a balanced settlement in terms of jobs to 
economically active population, but it is identified in the South Somerset Settlement 
Role and Function study as a vulnerable settlement in terms of future employment 
prospects with 29% of residents employed in manufacturing industries, which are set 
to decline in the future.   
 
Crewkerne has the 5th highest level of employment self-containment in the District at 
48%, the average being 51.3%, meaning that just under a third of those economic 
active residents who live in Crewkerne, also work in the town, two-thirds travel 
outside to work. 
 
Employment Land Supply (as at 1st April 2010) 
 
Employment land supply 
Comprising: 
 Completions 06/10:     0.06 
 U/C:        0.0 
 Commitments:      0.02 
 Allocated:      11.33 
 Lapsed:       0.22 
Total Gross Employment Land Supply = 11.63 
 
Review of Supply  
Completions: 
Between 1st April 2006 and 31st March 2010, 0.06 hectares of employment land has 
been completed. 
 
Commitments and Land Under Construction: 
Approximately 0.02 hectares of land has planning permission for employment use, 
there is no land is under construction. 
 
Saved Local Plan Allocations: 
An application has been approved in principle on KS/CREW/1 (CLR Key Site), 
which includes 525 dwellings along with the allocated employment land.  The 
planning consent has not yet been issued as there are ongoing viability and 
ecological issues which need to be satisfactorily resolved.  The saved allocation 
will provide long-term employment land provision. 
 
Saved allocation ME/CREW/5 (0.8 hectares), North of Cropmead Trading Estate 
was allocated in the Consultation Draft Crewkerne Local Plan First Review which 
was adopted in 1992, some 20 years ago.  Given the length of time it has been 
allocated it is suggested that the land not be saved as an allocation.  The site 
was included in the SHLAA but although it is considered to be suitable, it is not 
available for residential development.  The site adjoins the land south of 
Easthams (Saved Proposal CR/CREW/8), which is an area of informal 
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recreational space, it is recommended that if the site is not saved for employment 
land and therefore comes out of the Development Area, that it contribute to this 
‘green wedge’.     
 
Lapsed Consents: 
These have not been reviewed and will be as a priority in the review of the ELR. 
 
Reviewed supply: 
Other than the remaining saved Local Plan allocation (10.53ha), there is very little 
supply form other sources in the town, there is however sufficient land to cater for 
need.   
 
Total Reviewed Gross Employment Land Supply as at 1st April 2010 = 
10.83 
 
Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
Crewkerne, instead it provided a figure for Yeovil SSCT and the Rest-of-the-District, 
Crewkerne’s need was included in that Rest-of-the-District figure, which was up to 64 
hectares.   
 
The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in Crewkerne: 
• Household growth over the plan period, 
• Crewkerne Town Council feedback July 2010), 
• Property Workspace study (March 2008); and 
• Property agent’s feedback (June 2009). 
 
Household Growth Over the Plan Period:     
Crewkerne is set to grow by 1028 houses over the plan period, the housing growth 
for the plan period into workforce estimates and then into land requirements for 
traditional B1, B2 & B8 uses, generates a need for approximately 6 hectares 
employment land (see Appendix 1 for calculations). 
 
Crewkerne Town Council Comments:       
Crewkerne Town Council requested both light and heavy industry be catered for 
through the supply of employment land. 
 
Property Workspace study:        
The Property Workspace study identifies a demand for up to 1.5 hectares of 
employment land over the plan period.  The figure is factored up by 4 to give a 
projection over the 20yr period, resulting in a demand for up to 6 hectares of 
employment land.  (This follows the methodology in Stage 2 of the ELR).     
 
SSDC’s Retained Property Consultant:  

 “From our experience, there has been limited notable demand for 
employment land within Crewkerne. The existing industrial estates appear to function 
well, with long established businesses, and there remains some land available for 
future development.  
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The proposed allocations within the Key Site should serve to meet future demand for 
the foreseeable future and we would not consider a need for any additional land 
above and beyond this supply.  
 
The recent opening of the Town Centre Waitrose will underpin the status of 
Crewkerne as a premier location within the District. Consequently, it may prove with 
time that the town becomes a focus for service industries, with an emphasis on Town 
Centre offices and other service and leisure related uses, rather than stand-alone 
business/ industrial parks.  
 
Overall, a nominal ongoing rolling supply of around 1 hectare should suffice to meet 
local demand”. 
 
In summary, these comments illustrate that the Saved Local Plan allocations are 
sufficient to meet the existing and future needs of businesses in Crewkerne. 
 
Commercial Property Agents:    
The consensus is that the Saved Local Plan allocations are sufficient to meet the 
existing and future needs of businesses in Crewkerne. 
 
Loss of Employment Land
Between 1st April 2006 and 31st March 2010, 1.32 hectares of employment land has 
been lost to other uses, in addition 0.99 hectares of employment land that has been 
granted permission to change to another use (as at 31st March 2010).  These losses 
need to be taken into account and additional land should be deliver, probably through 
the development management process to account for future losses such as these 
over the plan period - see Appendix 2 for loss of employment land allowances. 
 
Employment Land Requirement (2006-2026)
The consensus is that there is sufficient land allocated in Crewkerne to meet the 
need/demand over the plan period and the supply at 1st April 2010 (10.83 hectares) 
is substantially more than the amount of land estimated to be required to support an 
additional 1028 dwellings (which is 6 hectares).   
 
Having said that the supply is sufficient, the biggest source of the supply is the key 
site, which comprises approximately 10.5 hectares, and this is still being negotiated, 
indicating that land will not come forward in the short-term.  Virtually all of 
Crewkerne’s supply (apart from 0.3 hectares) will come forward in the medium to 
long-term, highlighting that in fact additional land is required to meet the immediate 
needs of business in the town.  Given that allocation will not deliver land immediately 
any additional land should be delivered through the development management 
process.     
 
Recommend:  
Saved Local Plan allocation KS/CREW/1 should continue to be saved 
because of its strategic significance for the future development of 
Crewkerne.  The Core Strategy will therefore deliver 10.53 hectares of 
employment land in Crewkerne.   
 
There is sufficient employment land in Crewkerene to cater for the 
identified need over the Plan period.  However due to the phasing 
requirements of the proposed Crewkerne allocation, the needs of the 
immediate market cannot be met, this should not prevent further land 
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coming forward, especially in the short term and this can be delivered 
through the Development Management process.
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Ilminster 
Settlement Summary: 
Ilminster is a Market Town, which is currently viewed as a balanced settlement in 
terms of jobs to economically active population, the loss of key employers has been 
an issue however, in recent times.  Manufacturing is currently the largest employer, 
but given the future prospects of the manufacturing industry, this needs to be 
replaced with alternative employment, or the future employment role of the town 
could be undermined.  
 
The settlement currently has a low level of self-containment, with almost double the 
number of people travelling out of the settlement to work than within the settlement 
and so an aspiration of the Core Strategy is to raise the level of self-containment and 
create a more sustainable settlement. 
 
Quantitative Employment Land Supply (as at 1st April 2010) 
Ilminster has a supply of approximately 25.5 hectares of employment land. 
  
Employment land supply 
Comprising:    
 Completions 06/10:     0.65 
 U/C:        0.0 
 Commitments:      3.54 
 Allocated:      19.47 
 Lapsed:       1.95 
Total Gross Employment Land Supply = 25.54 
 
Review of Supply  
Completions: 
Between 1st April 2006 and 31st March 2010, 0.65 hectares of employment land has 
been completed. 
 
Commitments and Land Under Construction: 
Approximately 3.54 hectares of land has planning permission for employment use, no 
land is under construction. 
 
Saved Local Plan Allocations: 
Planning permission was granted in February 2010 for 1.53 hectares on saved Local 
Plan allocation ME/ILMI/3, leaving residual 1.47 (1.4) hectares.  The permission was 
for a highways agency maintenance depot, comprising a range of traditional 
employment uses (B1, B2 & B8).  Interestingly the depot will employ 27 full time 
employees, but taking English Partnerships Employment Density figures, it has the 
capacity to employ up to 71 employees at the same B1, B2 and B8 ratios.  
 
Planning permission is actively being sought for saved Local Plan allocation 
ME/ILMI/4 (12.9 hectares), the permission which includes the old cheese factory 
comprises 16.7 hectares for a mixed B1, B2 & B8 use, the details of which have yet 
to be determined.     
 
There has been a history of interest in ME/ILMI/5 but at present remains allocated for 
5.1 hectares of B1,B2 & B8 employment land, with no planning permission. 
 
Lapsed Consents: 
The land indicated as lapsed comprises one site and this has been awarded planning 
permission for 4 industrial units (application 08/01602/FUL).  There is no supply from 
lapsed sources. 
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Reviewed supply: 
Whilst the majority of supply is tied into the key sites, there is approximately 3.5 
hectares of land with planning permission for employment.   
 
Total Reviewed Gross Employment Land Supply = 23.59 
 
Loss of Employment Land: 
Between 1st April 2006 and 31st March 2010, 1 hectare of employment land has been 
lost to other uses, in addition 0.48 hectares of employment land that has been 
granted permission to change to another use (as at 31st March 2010).  These losses 
need to be taken into account and additional land should be deliver, probably through 
the development management process to account for future losses such as these 
over the plan period - see Appendix 2 for loss of employment land allowances. 
 
Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
Ilminster, instead it provided a figure for Yeovil SSCT and the Rest-of-the-District, 
Ilminster’s need was included in that Rest-of-the-District figure, which was up to 64 
hectares.   
 
The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in Ilminster: 
• Household growth over the plan period, 
• Ilminster Town Council feedback (July 2010), 
• Property Workspace study (March 2008); and 
• Property agent’s feedback (June 2009). 
 
Household Growth Over the Plan Period:     
Ilminster is set to grow by 531 houses over the plan period.  Converting housing 
growth into workforce estimates and then into land requirements for traditional B1, B2 
& B8 uses generates a need for 3.03 hectares employment land (see Appendix 1 for 
calculations). 
 
Ilminster Town Council Comments:  
Through the Core Strategy consultation, the Town Council expressed that the growth 
of Ilminster over the last ten years has been unbalanced, created largely by the 
development of a major housing complex around the western fringes of the town  
(Station Road Development) which has resulted in population growth from 
somewhere in the region of 4500 to well over 6000 residents, coupled with the loss of 
major employers and reduced job opportunities in the town.  They require provision 
at the level of the saved Local Plan allocations to ensure sufficient provision for the 
town. 
 
Property Workspace study:        
The Property Workspace study identifies a demand for up to 15 hectares of 
employment land over the plan period.  Almost all respondents (98%) were looking 
for large sites (greater than 465m2).  The figure is factored up by 4 to give a 
projection over the 20yr period, resulting in a demand for up to 60 hectares of 
employment land.  (This follows the methodology in Stage 2 of the ELR).   
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SSDC’s Retained Property Consultant: 

“The emerging ILMI key employment sites, located on the junction of the 
A303/A358, provide a strategically important opportunity to secure major investment 
into the District. With relatively good links to the M5 at Taunton and Exeter, as well as 
the A30 and A35 and eastbound, towards the South East and London, the combined 
sites provide opportunities for a range of industries, including potentially, distribution 
and other large space users.  
 
In terms of land value, Ilminster is likely to prove competitive compared to Yeovil or 
Taunton and, therefore, combined with its accessible location and a growing potential 
workforce, should make it attractive to new, incoming businesses. This is, however, 
an opportunistic “strike” resulting from a combination of factors that would prove hard 
to secure within an alternative location within the town. However, combined these 
factors could help promote and underpin the role of Ilminster as the second most 
important business centre within South Somerset. 
 
In respect of meeting local demand, there has been some turn around of local 
businesses and consolidation within Ilminster into new, modern premises on the 
outskirts of the town. The early release of employment land to assist in this process 
would ensure that local business can be accommodated in this process although, as 
with all locations across South Somerset (and generally), this will often be dependent 
upon releasing existing sites for substantially higher land values to fund the process. 
 
Aside to the strategic significance of the ILMI key employment sites, which is 
classified as distinct from the existing market and specific to location, it is considered 
that Ilminster would otherwise require an ongoing rolling supply of 2 to 3 hectares to 
meet the local market”. 
 
In summary the comments suggest because of the strategic significance of the saved 
Local Plan allocations, and the market they would serve, an additional 3 hectares of 
general employment land is required to serve the ‘local’ Ilminster market. 
 
Commercial Property Agents:    
The consensus is that the existing saved Local Plan allocations are sufficient to meet 
the existing needs of businesses in Ilminster. 
 
Employment Land Requirement (2006-2026)
The existing saved Local Plan allocations are providing for the existing strategic 
need/demand and it is important to retain these allocations as their location on the 
junction of the A303/A358, provides an important opportunity to secure major 
investment into the District.  Combined, the saved allocations provide opportunities 
for a range of industries. 
 
The Council’s retained property consultant stated that this is a need for more land to 
cater for the ‘local’ market, additionally there is also a need for more land to cater for 
the increased population growth, which will be delivered through the Core Strategy.  
An additional 3 hectares of land would, along with the delivery of the saved 
allocations, raise the level of self-containment of Ilminster and create a more 
sustainable settlement.  0.65 hectares of land has already been delivered and there 
is a supply of approximately 3.5 hectares of land already committed, these sources 
should therefore be sufficient to deliver land for Ilminster and this should be reviewed 
through the next ELR.  
 
Recommend: Saved Local Plan allocations ME/ILMI/3, ME/ILMI/4 and 
ME/ILMI/5 should continue to be saved because of their strategic 
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significance for the future development economic development of the 
District.  The Core Strategy will therefore need to deliver 19.4 hectares of 
employment land in Ilminster.   
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Somerton 
Settlement Summary: 
Somerton, which has a population of around 4000 people, is located in a rural setting 
near to Langport / Huish Episcopi, away from a defined principle centre in South 
Somerset, it is therefore an important service centre, catering for the needs of local 
residents along with a wider catchment area in the north of the District.   
 
Somerton is identified as having a strong employment role, although there are less 
jobs than economically active residents (number of jobs - 1,300 economically active 
residents - 1,700), illustrating a low level of self-containment with over 60% of 
residents travelling to work elsewhere, mainly to Mendip and Yeovil.  Over half of the 
jobs in Somerton are in the sectors of ‘manufacturing’ and ‘real estate, renting and 
business activities’.  
 
Quantitative Employment Land Supply (as at 1st April 2010) 
Somerton has a supply of 1.91 hectares employment land. 
 
Employment land supply 
Comprising:   
 Completions 06/10:     1.91 
 U/C:        0.00 
 Commitments:      0.00 
 Allocated:      0.00 
 Lapsed:       0.00 
Total Gross Employment Land Supply = 1.91 
 
Review of Supply  
Completions: 
Between 1st April 2006 and 31st March 2010, 1.91 hectares of employment land has 
been completed. 
 
Commitments and Land Under Construction: 
No land has planning permission or is under construction for employment use. 
 
Saved Local Plan Allocations: 
There are no saved Local Plan allocations in Somerton. 
 
Lapsed Consents: 
There are no lapsed permissions. 
 
Reviewed supply: 
There is no supply in the settlement, other than the land that has been completed.   
 
Total Reviewed Gross Employment Land Supply = 1.91 
 
Loss of Employment Land: 
Between 1st April 2006 and 31st March 2010, 0.34 hectares of employment land has 
been lost to other uses, and 0.02 hectares of employment land has been granted 
permission to change to another use (as at 31st March 2010).  These losses need to 
be taken into account and additional land should be deliver, probably through the 
development management process to account for future losses such as these over 
the plan period - see Appendix 2 for loss of employment land allowances. 
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Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
Somerton, instead it provided a figure for Yeovil SSCT and the Rest-of-the-District, 
Somerton’s need was included in that Rest-of-the-District figure, which was up to 64 
hectares.   
 
The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in Somerton: 
• Household growth over the plan period  
• Somerton Town Council feedback (July 2010), and 
• Property agent’s feedback (June 2009).9 
 
Household Growth Over the Plan Period:     
Somerton is set to grow by 500 houses over the plan period.  Converting housing 
growth into workforce estimates and then into land requirements for traditional B1, B2 
& B8 uses generates a need for 2.77 hectares employment land (see Appendix 1 for 
calculations). 
 
Somerton Town Council Comments:  
Through the Core Strategy Cluster Workshop consultation, the Town Council 
expressed a desire for additional employment land. 
 
SSDC’s Retained Property Consultant: 

“Somerton, as with many of the smaller towns and villages within South 
Somerset, has an active and vibrant business community that in the main, is well 
catered for. It is considered that there is little commercial demand as such for 
additional employment land to justify a specific allocation or sterilise land that may 
otherwise be better used for local needs, i.e. housing, affordable housing, community 
use, etc. 
 
It is considered that future demand/need for employment space, resulting in a need 
for additional employment land, would be more appropriately met through exception 
policies and dealt with on a case by case basis.” 
 
In summary the comments suggest that there is no need for specific employment 
land allocations in Somerton and that the development management process should 
be able to deliver any land that is required. 
 
Commercial Property Agents:    
The consensus is that vacancies on the Bancombe Road Trading Estate cater for the 
Somerton market. 
 
Employment Land Requirement (2006-2026)
There is a need for additional land in Somerton to cater for the increased population 
growth, which will be delivered through the Core Strategy.  Somerton requires 2.77 
hectares of employment land to support self-contained population growth and create 
a more sustainable settlement.  There is an existing gross supply of 1.91 hectares, 
which has all been built, therefore there is a need for an additional 1 hectare of 
employment land. 
 
 
                                                      
9 The Property Workspace study did not deal with Somerton specifically, the data for Somerton was merged with data for other 
settlements in the ‘Smaller Settlements & Rural Areas’ section, and therefore is not referred to. 
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Recommend: Deliver in addition to existing supply at least 1 hectare of 
additional employment land in and around Somerton.  This will ensure 
that the minimum land required to meet need is delivered.  This is not a 
strategic issue and any land should be adequately delivered through the 
Development Management process. 
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Wincanton 
Settlement Summary: 
Wincanton is a Market Town, and from an economic perspective it has a strong 
employment role.  There are 2,900 jobs in the town which accounts for 4.6% of all 
employment across the District, whilst this is significantly less than Yeovil (30,100 & 
47.4% respectively), the town is identified as one of the nine settlements across the 
District which account for 77% of all job provision illustrating its strong employment 
role relative to other settlements.   
 
Seventy percent of the population are economically active (2001).  Wincanton’s high 
job to worker ratio (2850:2300) attracts some in commuting to the Wincanton Ward, 
mainly from nearby villages and Yeovil, but 52.9% of the working age population are 
employed within the Ward indicating the town’s high level of self-containment. 
 
The major employment sectors are wholesale and retail trade, repair of motor 
vehicles and manufacturing. These are spread over a number of businesses so the 
town is not overly dependant on any single sector or employer.  However there are 
concerns that there is insufficient employment land available to attract new 
businesses or for the expansion of existing companies.   
 
Quantitative Employment Land Supply (as at 1st April 2010) 
Wincanton has a supply of 5.81 hectares employment land. 
 
Employment land supply 
Comprising:  
 Completions 06/010:     0.29 
 U/C:        0.00 
 Commitments:      2.37 
 Allocated:      0.90 
 Lapsed:       2.25 
Total Gross Employment Land Supply = 5.81 
 
Review of Supply  
Completions: 
Between 1st April 2006 and 31st March 2010, 0.29 hectares of employment land has 
been completed. 
 
Commitments and Land Under Construction: 
Approximately 2.37 hectares of land has planning permission for employment use, no 
land is under construction. 
 
Saved Local Plan Allocations: 
There is no planning history for saved Local Plan allocation ME/WINC/3, but the site 
is being actively marketed for employment use. 
 
Lapsed Consents: 
The lapsed supply has been reviewed and it is still available for an employment use. 
 
Reviewed supply: 
Following a review of lapsed land, there is still a supply of 5.81 hectares.  See  
 
Total Reviewed Gross Employment Land Supply = 5.81 
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Loss of Employment Land: 
Between 1st April 2006 and 31st March 2010, 1.13 hectares of employment land has 
been lost to other uses, in addition 0.26 hectares of employment land that has been 
granted permission to change to another use (as at 31st March 2010).  These losses 
need to be taken into account and additional land should be deliver, probably through 
the development management process to account for future losses such as these 
over the plan period - see Appendix 2 for loss of employment land allowances. 
 
Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
Wincanton, instead it provided a figure for Yeovil SSCT and the Rest-of-the-District, 
Wincanton’s need was included in that Rest-of-the-District figure, which was up to 64 
hectares.   
 
The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in Wincanton: 
• Household growth over the plan period, 
• Wincanton Town Council feedback (July 2010), 
• Property Workspace study (March 2008); and 
• Property agent’s feedback (June 2009). 
 
Household Growth Over the Plan Period:     
Wincanton is set to grow by 1053 houses over the plan period.  Converting housing 
growth into workforce estimates and then into land requirements for traditional B1, B2 
& B8 uses generates a need for 6.29 hectares employment land (see Appendix 1 for 
calculations). 
 
Wincanton Town Council Comments:  
Through the Core Strategy Cluster Workshop consultation, the Town Council 
expressed a desire for the requisite amount of employment land to be delivered with 
new housing (350 new houses proposed over the plan period), hence 2 hectares. 
 
Property Workspace study:        
The Property Workspace study identifies a demand for up to 3.5 hectares of 
employment land over the plan period.  The figure is factored up by 4 to give a 
projection over the 20yr period, resulting in a demand for up to 14 hectares of 
employment land.  (This follows the methodology in Stage 2 of the ELR).   
 
SSDC’s Retained Property Consultant: 

“Wincanton was once arguably the second most significant commercial 
location within South Somerset, next to Yeovil. However, there has been a marked 
decline in its significance as a commercial centre for business over recent years, 
marked by no less than the departure of Wincanton plc, the logistics company.  
 
From a market perspective, it is considered that this position is unlikely to change in 
the foreseeable future unless significant change is forthcoming in terms of 
infrastructure links combined with housing and population growth and arguably, 
growth in the town centre in terms of retail and leisure provision. The key issue must 
be; which is required first to drive this process and act as the catalyst for change? 
 
In terms of supply, as matters currently stand, and without a wider strategic vision for 
Wincanton to reinvigorate and regenerate the town, it is considered that Wincanton 
requires only a nominal rolling supply of c.1 hectare of land to meet existing and 
future employment demand. However, as part of a wider package, it is considered 
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that a larger allocation may be justified, providing a substantial area for long term 
promotion of a comprehensive general employment area”. 
 
In summary the comments suggest that Wincanton only requires 1 hectare of 
employment land. 
 
Commercial Property Agents:    
The consensus is that there is currently enough land in Wincanton. 
 
Employment Land Requirement (2006-2026)
There is a need for additional land to cater for the increased population growth, which 
will be delivered through the Core Strategy.  Wincanton requires 7.29 hectares to 
support self-contained population growth and create a more sustainable settlement 
(6.29 hectares for the increased population growth and 1 hectare for a rolling supply 
of land).  There is an existing gross supply of 5.81 hectares therefore there is a need 
for an additional 1.48 hectares of employment land for the settlement. 
 
Recommend: Deliver in addition to existing supply at least 1.5 hectares 
of additional employment land in and around Wincanton.  This will 
ensure that the minimum land required to meet need is delivered.  This 
is not a strategic issue and any land should be adequately delivered 
through the Development Management process. 
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Bruton  
Settlement Summary: 
Bruton is a Local Service Centre.  It’s population was 2950 in 2001 and of that 
population 63% are economically active.  There are limited job opportunities in the 
area and as a result of the low job to worker ratio (750:1200) over 50% of 
economically active residents travel to work outside the Ward, mainly to Mendip 
District, Wincanton and surrounding villages, and Castle Cary.   
 
The major employment sector is education, which is based mainly to the south of the 
town centre. Wholesale and retail trade, concentrated on the High Street, and 
manufacturing, centred in a small employment area by the railway station, are the 
other main employers.  There is little “in commuting” to the town and the level of self-
containment is low. 
 
Quantitative Employment Land Supply (as at 1st April 2010) 
Bruton has a supply of 0.56 hectares employment land. 
 
Employment land supply 
Comprising:  
 Completions 06/08:     0.56 
 U/C:        0.00 
 Commitments:      0.00 
 Allocated:      0.00 
 Lapsed:       0.00 
Total Gross Employment Land Supply = 0.56 
 
Review of Supply  
Completions: 
Between 1st April 2006 and 31st March 2010, 0.56 hectares of employment land has 
been completed. 
 
Commitments and Land Under Construction: 
There is no land with planning permission for employment use, and no land under 
construction. 
 
Saved Local Plan Allocations: 
There are no saved Local Plan allocations in Bruton. 
 
Lapsed Consents: 
There are no lapsed permissions.  
 
Reviewed supply: 
There is no supply of employment land in Bruton other than land that has been 
completed.   
 
Loss of Employment Land: 
Between 1st April 2006 and 31st March 2010, no employment land has been lost to 
other uses, and no employment land has been granted permission to change to 
another use (as at 31st March 2010).   
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Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
Bruton, instead it provided a figure for Yeovil SSCT and the Rest-of-the-District, 
Bruton’s need was included in that Rest-of-the-District figure, which was up to 64 
hectares.   
 
The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in Bruton: 
• Household growth over the plan period, 
• Bruton Parish Council feedback (July 2010), and 
• Property agent’s feedback (June 2009)10. 
 
Household Growth Over the Plan Period:     
Bruton is set to grow by 217 houses over the plan period.  Converting housing growth 
into workforce estimates and then into land requirements for traditional B1, B2 & B8 
uses generates a need for 1.17 hectares employment land (see Appendix 1 for 
calculations). 
 
Bruton Parish Council Comments: 
At the Cluster Workshop meetings the Parish Council identified a need to diversify 
the economy and prevent the further loss of employment land to other uses.  The 
Parish require starter units to allow businesses to ‘grow’. 
 
SSDC’s Retained Property Consultant: 

“In respect of Bruton, it is considered that there is little commercial demand as 
such for additional employment land to justify a specific allocation or sterilise land 
that may otherwise be better used for local needs, i.e. housing, affordable housing, 
community use, etc.  
 
It is considered that future demand/need for employment space, resulting in a need 
for additional employment land, would be more appropriately met through exception 
policies and dealt with on a case-by-case basis.” 
 
In Summary, the comments suggest that there is no need for specific employment 
land allocations in Bruton and that the development management process should be 
able to deliver any land that is required. 
 
Commercial Property Agents:    
The consensus was that existing supply meets demand. 
 
Employment Land Requirement (2006-2026)
There is virtually no supply of employment land in Bruton, yet the settlement will see 
an additional 217 homes minimum over the plan period, therefore to promote self-
contained growth and cater for this additional housing it is suggested that 1 hectare 
of employment land be delivered through the Core Strategy.  As this is not 
strategically significant and an allocation would be timely it should be delivered 
through the development management process.  Delivery should be monitored and 
reviewed through the next ELR. 
 

                                                      
10 The Property Workspace study did not deal with Bruton specifically, the data for Bruton was merged with data for other 
settlements in the ‘Smaller Settlements & Rural Areas’ section, and therefore is not referred to. 
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Recommend: Deliver in additional to existing supply at least 1 hectare of 
additional employment land in and around Bruton.  This will ensure that 
the minimum land required to meet need is delivered.  This is not a 
strategic issue and any land should be adequately delivered through the 
Development Management process
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Ilchester  
Settlement Summary: 
Ilchester, which includes RNAS Yeovilton, provides 2,700 jobs which equates to 
4.3% of all employment across the District.  81% of the population are economically 
active (2001) which is significantly greater than the District average of 69%.  The 
parish has the 3rd highest level of employment self-containment in the District at 
58.6% and ranks 3rd in terms of employment density with 1.12 jobs per economically 
active person, the District average being 0.86. 
 
Ilchester is considered to have a strong employment function, but it is also 
considered to be a vulnerable settlement in terms of future employment prospects, as 
28% of residents are employed in manufacturing industries, which are set to decline.  
This could undermine the settlement’s employment role unless these jobs are 
replaced by an alternative ‘industry’. 
 
Quantitative Employment Land Supply (as at 1st April 2010) 
Ilchester has a supply of 0.44 hectares employment land. 
 
Employment land supply 
Comprising:  
 Completions 06/10:     0.02 
 U/C:        0.00 
 Commitments:      0.42 
 Allocated:      0.00 
 Lapsed:       0.00 

Total Gross Employment Land Supply = 0.44 
 
Review of Supply  
Completions: 
Between 1st April 2006 and 31st March 2010, 0.02 hectares of employment land has 
been completed. 
 
Commitments and Land Under Construction: 
Approximately 0.42 hectares of land has planning permission for employment use, 
nothing is under construction. 
 
Saved Local Plan Allocations: 
There are no saved Local Plan allocations in Ilchester. 
 
Lapsed Consents: 
There are no lapsed permissions.  
 
Reviewed supply: 
There is very little supply of employment land in Ilchester, the figures remain the 
same after the review.   
 
Total Reviewed Gross Employment Land Supply = 0.44ha 
 
Loss of Employment Land: 
Between 1st April 2006 and 31st March 2010 no employment land has been lost to 
other uses, and no employment land has been granted permission to change to 
another use (as at 31st March 2010).   
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Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
Ilchester, instead it provided a figure for Yeovil SSCT and the Rest-of-the-District, 
Ilchester’s, need was included in that Rest-of-the-District figure, which was up to 64 
hectares.   
 
The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in Ilchester: 
• Household growth over the plan period, 
• Ilchester Town Council feedback (July 2010), and 
• Property agent’s feedback (June 2009).11 
 
Household Growth Over the Plan Period:     
Ilchester, is set to grow by 151 houses over the plan period.  Converting housing 
growth into workforce estimates and then into land requirements for traditional B1, B2 
& B8 uses generates a need for 1.04 hectares employment land (see Appendix 1 for 
calculations). 
 
Ilchester Town Council Comments: 
At the Cluster Workshop meetings it was highlighted that some provision of B1 
(offices) would be beneficial to the settlement. 
 
SSDC’s Retained Property Consultant: 
 “In respect of Ilchester, it is considered that there is little commercial demand 
as such for additional employment land to justify a specific allocation or sterilise land 
that may otherwise be better used for local needs, i.e. housing, affordable housing, 
community use, etc. 
 
It is considered that future demand/need for employment space, resulting in a need 
for additional employment land, would be more appropriately met through exception 
policies and dealt with on a case-by-case basis.” 
 
In Summary, the comments suggest that there is no need for specific employment 
land allocations in Ilchester and that the development management process should 
be able to deliver any land that is required.  
 
Employment Land Requirement (2006-2026)
There is very little supply of employment land in the town.  To cater for the increased 
population and to promote self-contained growth an additional 1.04 hectares of land 
is required in Ilchester.  Despite the retained property consultant’s view of the market 
and Ilchester’s proximity to Yeovil, it is suggested that in order to promote self-
contained growth, 1 hectare of land should be delivered through the development 
management process on an as and when required basis.  This should be monitored 
and reviewed through the next ELR. 
 
Recommend: Deliver in additional to existing supply at least 1 hectare of 
additional employment land in and around Ilchester.  This will ensure 
that the minimum land required to meet need is delivered.  This is not a 
strategic issue and any land should be adequately delivered through the 
Development Management process.

                                                      
11 The Property Workspace study did not deal with Ilchester specifically, the data for Ilchester was merged with data for other 
settlements in the ‘Smaller Settlements & Rural Areas’ section, and therefore is not referred to. 
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Langport & Huish Episcopi  
Settlement Summary: 
Langport/Huish Episcopi’s population is 2,750 making it the 12th largest settlement in 
the District (in terms of population).  The town has a relatively high elderly population 
with 24% of residents being 65 years or older (compared to a 20% average in the 
District, and 19% Nationally). 
 
Although the town has a good balance of jobs (1,200) to workers (1,250), a ratio of 
around 1:1, roughly 60% of residents travel elsewhere to work, principally to Yeovil, 
Taunton, and Somerton, possibly suggesting that the type of jobs in the town may not 
be appropriate for the residents.   
 
Quantitative Employment Land Supply (as at 1st April 2010) 
Langport & Huish has a supply of 0.69 hectares employment land. 
 
Employment land supply 
Comprising:  
 Completions 06/10:     0.44 
 U/C:        0.11 
 Commitments:      0.14 
 Allocated:      0.00 
 Lapsed:       0.00 
Total Gross Employment Land Supply = 0.69 
 
Review of Supply  
Completions: 
Between 1st April 2006 and 31st March 2010, 0.44 hectares of employment land has 
been completed. 
 
Commitments and Land Under Construction: 
Approximately 0.14 hectares of land has planning permission for employment use, 
and a further 0.11 hectares of land is under construction. 
 
Saved Local Plan Allocations: 
There are no saved Local Plan allocations in Langport & Huish Episcopi. 
 
Lapsed Consents: 
There are no lapsed permissions. 
 
Reviewed supply: 
There is very little supply of employment land in the town, the majority has already 
been built (0.44 hectares).   
 
Total Reviewed Gross Employment Land Supply = 0.69 
 
Loss of Employment Land: 
Between 1st April 2006 and 31st March 2010, 0.05 hectares of employment land has 
been lost to other uses, and 0.01 hectares has been granted permission to change to 
another use (as at 31st March 2010).  These losses need to be taken into account 
and additional land should be deliver, probably through the development 
management process to account for future losses such as these over the plan period 
- see Appendix 2 for loss of employment land allowances. 
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Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
Langport & Huish Episcopi, instead it provided a figure for Yeovil SSCT and the Rest-
of-the-District, Langport & Huish Episcopi’s need was included in that Rest-of-the-
District figure, which was up to 64 hectares.   
 
The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in Langport & Huish Episcopi: 
• Household growth over the plan period, 
• Langport & Huish Episcopi Town Council feedback (July 2010), and 
• Property agent’s feedback (June 2009).12 
 
Household Growth Over the Plan Period:     
Langport & Huish Episcopi is set to grow by 300 houses over the plan period.  
Converting housing growth into workforce estimates and then into land requirements 
for traditional B1, B2 & B8 uses generates a need for 1.77 hectares employment land 
(see Appendix 1 for calculations). 
 
Langport & Huish Episcopi Town Council Comments:  
Through the Core Strategy Cluster Workshop consultation, the Town Council 
expressed a desire for more local industry and employment. 
 
SSDC’s Retained Property Consultant: 

“It is arguable that the Langport / Huish area is similar in respect to Somerton, 
with an active local business community and a range of employment premises. 
However, it is on the “cusp” in terms of size, as demonstrated by the presence of a 
Tesco foodstore on the outskirts of the town centre. 
 
From our perspective there appears to be limited substantial commercial demand for 
new employment land. However, accepting the intermediate size of the area and its 
strategic significance within the north west of the District, it may still be appropriate to 
allocate some additional land within the area for future employment purposes. 
 
To this end, we consider that a nominal allocation, providing a rolling supply in the 
order of 0.125 to 0.25 hectare at any point should suffice to meet this need. “    
 
In summary, the comments suggest that because of its position in the north of the 
District, a small allocation in the region of 0.25 hectares would meet local need. 
 
Commercial Property Agents:    
No comments were received from this group, but the Council’s Economic 
Development Manager feels that there is gross deficiency, which is evidenced by the 
Langport Area Development Trust: 

“In Langport the balance is wrong, there are no growth opportunities to cater 
for existing and future residents.  There are jobs, but they are in the service sector.  
There is a desperate need for land.” 
 
Employment Land Requirement (2006-2026)
There is a gross need for 2.02 hectares of employment land (1.77ha from the 
increased population and 0.25ha as a rolling supply).  There is very little supply of 
                                                      
12 The Property Workspace study did not deal with Langport & Huish Episcopi specifically, the data for Langport & Huish 
Episcopi  was merged with data for other settlements in the ‘Smaller Settlements & Rural Areas’ section, and therefore is not 
referred to. 
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employment land in the town (0.69ha) and the majority of the supply has already 
been built (0.44 hectares).  To cater for the increased population and to promote self-
contained growth an additional 1.33 hectares of land is required in Langport (2.02ha 
gross need – 0.69ha supply).  Given the retained property consultant’s view of the 
market and Langport’s location, it is suggested that this land come forward through 
the development management process as allocating the land would take time.  This 
will need to be monitored and reviewed through the next ELR. 
 
Recommend: Deliver in addition to existing supply at least 1.5 hectares 
of additional employment land in and around Langport & Huish 
Episcopi.  This will ensure that the minimum land required to meet need 
is delivered.  This is not a strategic issue and any land should be 
adequately delivered through the Development Management process.
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Martock  
Settlement Summary: 
Martock is a Local Service Centre.  Whilst 63% of the population are economically 
active, the settlement ranks fairly low in the District in terms of employment density, 
with only 0.43 jobs per economically active persons and this is reflected in the 
settlements level of self-containment with travel to work data showing that 69% of the 
population out commute, mainly to Yeovil, Ivelchester, Taunton Dean and 
Crewkerne. 
 
Quantitative Employment Land Supply (as at 1st April 2010) 
Martock has a supply of 2.14 hectares employment land. 
 
Employment land supply 
Comprising:  
 Completions 06/10:     0.07 
 U/C:        0.15 
 Commitments:      0.08 
 Allocated:      1.17 
 Lapsed:       0.67 
Total Gross Employment Land Supply = 2.14 
 
Review of Supply  
Completions: 
Between 1st April 2006 and 31st March 2010, 0.07 hectares of employment land has 
been completed. 
 
Commitments and Land Under Construction: 
Approximately 0.08 hectares of land has planning permission for employment use, 
and a further 0.15 hectares of land is under construction. 
 
Saved Local Plan Allocations: 
The Local Plan allocation in Martock is ME/MART/2, Land West of Ringwell Hill is 
saved.  
 
Lapsed Consents: 
There is 0.67 hectares of land and this is still available for employment use. 
 
Reviewed supply: 
There is a gross supply of 2.14 hectares of employment land. 
 
Loss of Employment Land: 
Between 1st April 2006 and 31st March 2010, 0.07 hectares of employment land has 
been lost to other uses, and 0.16 hectares of employment land has been granted 
permission to change to another use (as at 31st March 2010).  These losses need to 
be taken into account and additional land should be deliver, probably through the 
development management process to account for future losses such as these over 
the plan period - see Appendix 2 for loss of employment land allowances 
 
Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
Martock, instead it provided a figure for Yeovil SSCT and the Rest-of-the-District, 
Martock’s need was included in that Rest-of-the-District figure, which was up to 64 
hectares.   
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The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in Martock: 
• Household growth over the plan period, 
• Martock Town Council feedback (July 2010), and 
• Property agent’s feedback (June 2009).13 
 
Household Growth Over the Plan Period:     
Martock is set to grow by 246 houses over the plan period.  Converting housing 
growth into workforce estimates and then into land requirements for traditional B1, B2 
& B8 uses generates a need for 1.49 hectares employment land (see Appendix 1 for 
calculations). 
 
Martock Town Council Comments: 
At the Cluster Workshop meetings Parish councillors indicated a need for additional 
land to balance housing and employment growth, thereby reducing out-commuting 
and increasing the settlement’s level of self-containment. 
 
SSDC’s Retained Property Consultant: 

“In respect of Martock, whilst one of the smaller settlements within South 
Somerset, it does have an active business community and the existing industrial 
estates appear to be well occupied. A relatively small allocation, potentially as an 
extension to one of the existing estates, may provide for future expansion and 
strategically, may prevent an existing business from relocating due to insufficient 
room within the local market. 
 
Otherwise, it is considered that future demand/need for employment space, resulting 
in a need for additional employment land, would be more appropriately met through 
exception policies and dealt with on a case-by-case basis.” 
 
In Summary, the comments suggest that there may be a need for a small allocation, 
but it is not clear and does not address the existing saved allocation. 
 
Commercial Property Agents:    
There was no consensus between the agent’s questioned, on the one hand the view 
was that existing provision adequately satisfies demand, whilst on the other hand the 
view was that most of the employment land is under threat from housing 
development. 
 
Employment Land Requirement (2006-2026)
Martock has a supply of 2.14 hectares of employment land, 1.17 ha coming from 
saved Local Plan allocation ME/MART/2, Land West of Ringwell Hill.  The net need is 
for 0.65ha of land.  The Parish Council is seeking additional employment land to 
cater for the settlement over the life of the Core Strategy and to promote self-
contained growth, on this basis it is suggested that 1 hectare of additional 
employment land be delivered through the Core Strategy.  This will provide 
alternative employment provision to the allocation identified at the extreme south of 
the combined Martock and Bower Hinton settlement.  As this is not strategically 
significant it should be delivered through the Development Management process so 
providing a flexible and early response to the provision.    
 

                                                      
13 The Property Workspace study did not deal with Martock specifically, the data for Martock was merged with data for other 
settlements in the ‘Smaller Settlements & Rural Areas’ section, and therefore is not referred to. 
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Recommend: Deliver in addition to existing supply at least 1 hectare of 
additional employment land in and around Martock.  This should not 
prevent further land coming forward if the market requires and this can 
be delivered through the Development Management process.
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Milborne Port  
Settlement Summary: 
Milborne Port has a population of 2,650 and is the 13th largest settlement in terms of 
population in South Somerset, with the age structure being very similar to the District 
average.  Milborne Port is relatively prosperous, being the least deprived of all the 
wards in South Somerset. 
 
There are 1,300 economically active residents in Milborne Port but only 350 jobs, 
meaning only around a quarter of residents in the village who work are able to 
access jobs in the village.  This suggests that more employment opportunities should 
be provided in Milborne Port.  The village was a thriving glove and leather 
manufacturing area before the last factory closure in 1970.  The lack of jobs in 
Milborne Port has consequently created high (71%) levels of out commuting, 
principally to Yeovil, Sherborne, and Wincanton.  Providing more employment 
opportunities in the village could potentially reduce the level of out-commuting. 
 
Quantitative Employment Land Supply (as at 1st April 2010) 
Milborne Port has a supply of 0.04 hectares employment land. 
 
Employment land supply 
Comprising:   
 Completions 06/10:     0.04 
 U/C:        0.00 
 Commitments:      0.00 
 Allocated:      0.00 
 Lapsed:       0.00 

Total Gross Employment Land Supply = 0.04 
 
Review of Supply  
Completions: 
Between 1st April 2006 and 31st March 2010, 0.04 hectares of employment land has 
been completed. 
 
Commitments and Land Under Construction: 
There is no land with planning permission for employment use, and no land under 
construction. 
 
Saved Local Plan Allocations: 
There are no saved Local Plan allocations in Milborne Port. 
 
Lapsed Consents: 
There are no lapsed permissions.  
 
Reviewed supply: 
There is very little supply of employment land in Milborne Port.   
 
Loss of Employment Land: 
Between 1st April 2006 and 31st March 2010, 2.09 hectares of employment land has 
been lost to other uses, but no employment land has been granted permission to 
change to another use (as at 31st March 2010).  These losses need to be taken into 
account and additional land should be deliver, probably through the development 
management process to account for future losses such as these over the plan period 
- see Appendix 2 for loss of employment land allowances 
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Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
Milborne Port, instead it provided a figure for Yeovil SSCT and the Rest-of-the-
District, Milborne Port’s need was included in that Rest-of-the-District figure, which 
was up to 64 hectares.   
 
The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in Milborne Port: 
• Household growth over the plan period, 
• Milborne Port Parish Council feedback, and(July 2010), and 
• Property agent’s feedback (June 2009).14 
 
Household Growth Over the Plan Period:     
Milborne Port is set to grow by 299 houses over the plan period.  Converting housing 
growth into workforce estimates and then into land requirements for traditional B1, B2 
& B8 uses generates a need for 1.84 hectares employment land (see Appendix 1 for 
calculations). 
 
Milborne Port Parish Council Comments: 
At the Cluster Workshop meetings the Parish Council identified a desire for greater 
self-containment and a particular need for small-scale business units. 
 
SSDC’s Retained Property Consultant: 

“In respect of Milborne Port, it is considered that there is little commercial 
demand as such for additional employment land to justify a specific allocation or 
sterilise land that may otherwise be better used for local needs, i.e. housing, 
affordable housing, community use, etc. 
 
It is considered that future demand/need for employment space, resulting in a need 
for additional employment land, would be more appropriately met through exception 
policies and dealt with on a case-by-case basis.” 
 
In Summary, the comments suggest that there is no need for specific employment 
land allocations in Milborne Port and that the development management process 
should be able to deliver any land that is required. 
 
Commercial Property Agents:    
The consensus was that there is not much demand in Milborne Port. 
 
Employment Land Requirement (2006-2026)
There is virtually no supply of employment land in Milborne Port, yet the settlement 
will see an additional 299 homes minimum over the plan period, therefore to promote 
self-contained growth and cater for this additional housing it is suggested that 2 
hectares of employment land be delivered through the Core Strategy.  As this is not 
strategically significant and an allocation would be timely it should be delivered 
through the development management process.  Deliver should be monitored and 
reviewed through the next ELR. 
 
Recommend: Deliver in additional to existing supply at least 2 hectares 
of additional employment land in and around Milborne Port.  This will 
ensure that the minimum land required to meet need is delivered.  This 
                                                      
14 The Property Workspace study did not deal with Milborne Port specifically, the data for Milborne Port was merged with data 
for other settlements in the ‘Smaller Settlements & Rural Areas’ section, and therefore is not referred to. 
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is not a strategic issue and any land should be adequately delivered 
through the Development Management process. 
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South Petherton  
Settlement Summary: 
South Petherton is a local service centre situated in the north of the District.   63% of 
the population are economically active (aged 16-74 - 2001) and the settlement ranks 
relatively well in the District in terms of employment density with 0.64 jobs per 
economically active person, which equates to just under 2 jobs to 3 economically 
active residents.  The settlement however, has a low level of self-containment with 
64% of residents commuting outside of the settlement to work, mainly to Yeovil, 
Crewkerne and Ilminster. 
 
Quantitative Employment Land Supply (as at 1st April 2010) 
South Petherton has no direct supply of employment land. 
 
Employment land supply 
Comprising:   
 Completions 06/10:     0.00 
 U/C:        0.00 
 Commitments:      0.00 
 Allocated:      0.00 
 Lapsed:       0.00 
Total Gross Employment Land Supply = 0.00 
 
Loss of Employment Land: 
Between 1st April 2006 and 31st March 2010, 0.02 hectares of employment land has 
been lost to other uses, no employment land has been granted permission to change 
to another use (as at 31st March 2010).  These losses need to be taken into account 
and additional land should be deliver, probably through the development 
management process to account for future losses such as these over the plan period 
- see Appendix 2 for loss of employment land allowances 
 
Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
South Petherton, instead it provided a figure for Yeovil SSCT and the Rest-of-the-
District, South Petherton’s, need was included in that Rest-of-the-District figure, 
which was up to 64 hectares.   
 
The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in South Petherton: 
• Household growth over the plan period, 
• South Petherton Town Council feedback, and (July 2010), and 
• Property agent’s feedback (June 2009).15 
 
Household Growth Over the Plan Period:     
South Petherton, is set to grow by 145 houses over the plan period.  Converting 
housing growth into workforce estimates and then into land requirements for 
traditional B1, B2 & B8 uses generates a need for 0.78 hectares employment land 
(see Appendix 1 for calculations). 
 
 
 

                                                      
15 The Property Workspace study did not deal with South Petherton specifically, the data for South Petherton was merged with 
data for other settlements in the ‘Smaller Settlements & Rural Areas’ section, and therefore is not referred to. 
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South Petherton Town Council Comments: 
At the Cluster Workshop meetings it was highlighted that since 2006 South Petherton 
has already achieved some housing and employment growth and the Parish Council 
has identified no further aims or aspirations (please note employment land monitoring 
does not verify the statement that employment land has been achieved since 2006). 
 
SSDC’s Retained Property Consultant: 
 “In respect of South Petherton, it is considered that there is little commercial 
demand as such for additional employment land to justify a specific allocation or 
sterilise land that may otherwise be better used for local needs, i.e. housing, 
affordable housing, community use, etc. 
 
It is considered that future demand/need for employment space, resulting in a need 
for additional employment land, would be more appropriately met through exception 
policies and dealt with on a case-by-case basis.” 
 
In Summary, the comments suggest that there is no need for specific employment 
land allocations in South Petherton and that the development management process 
should be able to deliver any land that is required.  
 
Commercial Property Agents:    
The consensus is that the settlement is not well served and that existing supply is 
outdated.  These comments do not relate to the supply of and. 
 
Employment Land Requirement (2006-2026)
There is no supply of employment land in the town.  To cater for the increased 
population and to promote self-contained growth an additional 0.78 hectares of land 
is required in South Petherton.  As with housing growth, the settlement has already 
had its employment land provision, recent planning approvals have given consent for 
employment development at Lopen Head Nurseries to cater for South Petherton.  
 
Recommend: South Petherton’s employment land has been delivered at 
Lopen Head, this has ensured that the minimum land required to meet 
need has been delivered.  
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Stoke Sub Hamdon 
Settlement Summary: 
Stoke-sub-Hamdon is a relatively small Local Service Centre with a population of 
1,450.  The Settlement Role and Function Study indicates that whilst there are only 
approximately 200 jobs in the village, 73% of the population are economically active.  
Not surprisingly, travel to work patterns show a high level of out-commuting in the 
Hamdon Ward (comprising Norton sub Hamdon and Stoke-sub-Hamdon), at 77%, 
which illustrates that more than ¾ of the residents travel out of the settlement to work 
and indicates a low level of self-containment. 
 
Quantitative Employment Land Supply (as at 1st April 2010) 
Stoke Sub Hamdon has no supply of employment land. 
 
Employment land supply 
Comprising:   
 Completions 06/10:     0.00 
 U/C:        0.00 
 Commitments:      0.00 
 Allocated:      0.00 
 Lapsed:       0.00 
Total Gross Employment Land Supply = 0.0 
 
Loss of Employment Land: 
Between 1st April 2006 and 31st March 2010, no employment land has been lost to 
other uses, no employment land has been granted permission to change to another 
use (as at 31st March 2010).  
 
Need/Demand for Employment Land (2006-2026) 
South Somerset Employment Land Review: 
Stage Two of the ELR did not identify the amount of employment land needed in 
Stoke Sub Hamdon, instead it provided a figure for Yeovil SSCT and the Rest-of-the-
District, Stoke Sub Hamdon’s need was included in that Rest-of-the-District figure, 
which was up to 64 hectares.   
 
The following sources are therefore being used to identify how much of the 64 
hectares of employment land are required in Stoke Sub Hamdon: 
• Household growth over the plan period, 
• Stoke Sub Hamdon Parish Council feedback, and (July 2010), and 
• Property agent’s feedback (June 2009).16 
 
Household Growth Over the Plan Period:     
Stoke Sub Hamdon is set to grow by 55 houses over the plan period.  Converting 
housing growth into workforce estimates and then into land requirements for 
traditional B1, B2 & B8 uses generates a need for 0.34 hectares employment land 
(see Appendix 1 for calculations). 
 
Stoke Sub Hamdon Parish Council Comments: 
At the Cluster Workshop meetings the community identified that they had few 
aspirations for further growth. 
 
 

                                                      
16 The Property Workspace study did not deal with Stoke Sub Hamdon specifically, the data for Stoke Sub Hamdon was 
merged with data for other settlements in the ‘Smaller Settlements & Rural Areas’ section, and therefore is not referred to. 

  
 

47



South Somerset District Council Employment Land Review 

 
 
SSDC’s Retained Property Consultant: 
“In respect of Stoke Sub Hamdon, it is considered that there is little commercial 
demand as such for additional employment land to justify a specific allocation or 
sterilise land that may otherwise be better used for local needs, i.e. housing, 
affordable housing, community use, etc. 
 
It is considered that future demand/need for employment space, resulting in a need 
for additional employment land, would be more appropriately met through exception 
policies and dealt with on a case-by-case basis.” 
 
In Summary, the comments suggest that there is no need for specific employment 
land allocations in Stoke Sub Hamdon and that the development management 
process should be able to deliver any land that is required. 
 
Commercial Property Agents:    
No comments were received from this group, but the Council’s Economic 
Development Manager feels that there is adequate provision at the moment and 
when Probiotics (8,000 sq ft) move to Lopen Head Nursery there will be space. 
 
Employment Land Requirement (2006-2026)
To promote self-contained growth and cater for the additional housing it is suggested 
that the 0.34 hectares required be delivered through the development management 
process, as an allocation would be timely.  Deliver should be monitored and reviewed 
through the next ELR. 
 
Recommend: Deliver in additional to existing supply at least 0.5 
hectares of additional employment land in and around Stoke Sub 
Hamdon.  This will ensure that the minimum land required to meet need 
is delivered.  This is not a strategic issue and any land should be 
adequately delivered through the Development Management process. 
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3.0  CONCLUSIONS - EMPLOYMENT LAND 
REQUIREMENT BY SETTLEMENT 

 
The assessment has culminated in a recommendation that the levels of employment 
growth be attributed to the following settlements through the Core Strategy: 
 
 
Settlement Employment Land (in ha) to be delivered to 2026 
Yeovil 51 
Chard 13 
Crewkerne 10.53 
Ilminster 19.4 
Wincanton 1.5 
Somerton 1.0 
Langport & Huish Episcopi 1.5 
Ansford & Castle Cary 3.0 
Ilchester 1.0 
South Petherton 1.0 
Martock 1.0 
Bruton 1.0 
Milborne Port 2.0 
Stoke Sub Hamdon 0.5 
Total 107.43
 
 
Some settlements will deliver more employment land over the Plan period than is 
required by their increased population, this is because of the strategic significance of 
some settlements in terms of their employment role and function.  The Core Strategy 
includes the following Strategic Employment Sites (Policy EP1) and because of their 
strategic significance they are safeguarded for employment use: 
 
o Land at Lufton (Saved Local Plan Allocation KS/BRYM/1) 
o Land at Bunford Lane (Saved Local Plan Allocation ME/WECO/1) 
o CLR Site, Crewkerne (Saved Local Plan Allocation KS/CREW/1 
o Land west of Horlicks Ltd, Hort Bridge, Ilminster (Saved Local Plan Allocation 

ME/ILMI/3) 
o Land off Station Road, Ilminster (Saved Local Plan Allocation ME/ILMI/4) 
o Land adjacent to Powrmatic, Hort Bridge, Ilminster (Saved Local Plan Allocation 

ME/ILMI/5) 
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APPENDIX 1  
 

CALCULATIONS OF HOUSEHOLD GROWTH OVER THE PLAN 
PERIOD, CONVERTED INTO EMPLOYMENT LAND 

REQUIREMENTS 
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EXAMPLE 
The following is a long-hand version of the calculation that was undertaken to identify the 
amount of employment land required for the economically active population that would be 
generated through the Core Strategy household growth. 
  
YEOVIL URBAN AREA - 28 hectares 
Housing Growth in Yeovil’s Urban Area      
The amount of employment land required for 4500 houses is: 
• Potential Number of People = 9540 people 
4500 houses x 2.12 people per household (2.12 is the average household occupancy at the 
end of the Plan period.  Declining from 2.36 to 2.12.  Taken from South Somerset Settlement 
Role and Function Study, Baker Associates, April 2009). 
  
• Potential number of employees in B-use jobs = 4190 
Stage 1: Economically Active Population - Yeovil has 72% economically active population - 
South Somerset Settlement Role and Function Study, Baker Associates, April 2009), 72% of 
9540 = 6869 
Stage 2: Economically Active Population in B-uses - 61% of 6869 = 4190 (paragraph 8.3.1 of 
draft RSS states that 39% of the total increase in Full time equivalent (FTE) jobs will be in 
non-B uses (non-traditional jobs), so 61% in B-uses). 
 
• Translate floorspace into land requirements using a plot ratio of floorspace to land 

- Employment land required = 28 hectares 
ELR states that forecast jobs for the District can be broken down to 22% jobs in B2 (General 
History) &B8 (Warehousing) and 78% in B1 (Office).  Assumes a 50:50 split on B2 and B8, 
so: B1 uses – 78%, B2 uses – 11% and B8 uses – 11% 
Stage 1 – Calculate Land required for economically active persons, based on English 
Partnerships Density Ratios 
English Partnerships Density 
Ratio  

Calculation Land required (ha) 

B1 (19sq m/worker) 3268 (economically active 
persons in B1 uses) x 
19/10000 

6.20 

B2 (34 sq m/worker) 461 X 34/10000 1.57 
B8 (50 sq m/worker) 461 X 50/10000 2.30 
 
Stage 2 – Calculate the plot area required to accommodate business uses (includes car 
parking, canteen space etc), using ratios identified in Employment Land Review 
Guidance Note from then ODPM (now CLG) 
Midpoint Ratio  Calculation Land required (ha) 
B1 – 0.325 Land required in Stage 1 

(6.20)/by mid point ratio 
(0.325) 

19.07 

B2 – 0.4 1.57/0.40 3.92 
B8 – 0.50 2.30/0.50 4.61 
   
Total Land Required  28 hectares (rounded up) 
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The following spreadsheet is the calculation, which identifies how much land will be required for the new economically active population, arising from household growth by settlement: 
 
Settlement New Houses to 

be Delivered 
Increased 
Population 

Economically Active 
Population (%) 

% of Increased 
Population that will be 
Economically Active 

61% of 
jobs in B 
Uses 

% of 
Economically 
Active People 
in B Uses 

% of EA in B 
uses in B1 
(78%) 

% of EA in B 
uses in B2 
(11%) 

% of EA in 
B uses in 
B8 (11%) 

Land required 
for B1 
employees 
(ha) 

Land 
required for 
B2 
employees 
(ha) 

Land 
required for 
B1 
employees 
(ha) 

Mid Point 
Ratio (B1-
0.325) 

Mid Point 
Ratio (B2-
0.4) 

Mid Point 
Ratio (B8-
0.50) 

Total 
Land 
Required

Yeovil (Eco Town) 3700 7844 72 5648 61 3445 2687 379 379 5.11 1.29   1.89 15.71 3.22 3.79 22.72
Yeovil (Urban Area) 4500 9540 72 6869 61 4190 3268 461 461 6.21 1.57   2.30 19.11 3.92 4.61 27.63

Wincanton      1053 2232 70 1563 61 953 744 105 105 1.41 0.36 0.52 4.35 0.89 1.05 6.29
Chard       2191 4645 67 3112 61 1898 1481 209 209 2.81 0.71 1.04 8.66 1.77 2.09 12.52
Crewkerne      1028 2179 69 1504 61 917 715 101 101 1.36 0.34 0.50 4.18 0.86 1.01 6.05
Ilminster       531 1126 67 754 61 460 359 51 51 0.68 0.17 0.25 2.10 0.43 0.51 3.03
Somerton       500 1060 65 689 61 420 328 46 46 0.62 0.16 0.23 1.92 0.39 0.46 2.77
Castle Cary 500 1060 67 710 61 433 338 48 48 0.64 0.16   0.24 1.98 0.41 0.48 2.86
Bruton       217 460 63 290 61 177 138 19 19 0.26 0.07 0.10 0.81 0.17 0.19 1.17
Ilchester       151 320 81 259 61 158 123 17 17 0.23 0.06 0.09 0.72 0.15 0.17 1.04
Langport       300 636 69 439 61 268 209 29 29 0.40 0.10 0.15 1.22 0.25 0.29 1.77
Martock       246 522 71 370 61 226 176 25 25 0.33 0.08 0.12 1.03 0.21 0.25 1.49
Milborne Port 299 634 72 456 61 278 217 31 31 0.41 0.10   0.15 1.27 0.26 0.31 1.84
South Petherton 145 307 63 194 61 118 92 13 13 0.18 0.04   0.06 0.54 0.11 0.13 0.78
Stoke Sub Hamdon 55 117 73 85 61 52 40 6 6 0.08 0.02   0.03 0.24 0.05 0.06 0.34

        92.29
 
 
 Total employment land required is greater overall than identified here, as qualitative need, such as that identified by the Town and Parish Councils, has increased the overall need to 107.43 hectares. 
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APPENDIX 2  
 

LOSS OF EMPLOYMENT LAND  
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Settlement Loss of Employment Land (April 2006-March 2010) Likely Loss of Land (as at 31st March 2010)
Yeovil 

   
   

   
   

   

  

   
   

3.17 2.45 
Chard 0.85 0.79
Crewkerne 1.32 0.99
Ilminster 1.0 0.48
Wincanton 1.13 0.26
Somerton 0.34 0.02
Langport & Huish Episcopi 0.05 0.01 
Ansford & Castle Cary 

 
0.10 1.52 

Ilchester 0 0
South Petherton 0.02 0 
Martock 0.07 0.16
Bruton 0 0
Milborne Port 2.09 0 
Stoke Sub Hamdon 0 0 
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